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A Message from the Vice-Chancellor
The University has enjoyed substantial growth in student numbers over recent years and 
we have developed into a broad based University offering some 15,000 students a wide 
range of programmes. As Vice-Chancellor it is my intention to create an environment 
where the University is an inspiring place to work, where every individual feels able to 
contribute towards the wider educational and societal mission of the University so that 
higher education has the potential to transform the lives of individuals and communities.

I would like to personally thank you for taking an interest in this role and Canterbury Christ 
Church University.

Yours faithfully

Professor Rama Thirunamachandran 
Vice-Chancellor & Principal



The new Faculty of Arts, Humanities and Education was established in 2020 through the merger of the 
existing Faculties of Arts and Humanities and Education. Bringing the two faculties together has strengthened 
the existing core partnership and stakeholder engagement work and enabled the development of exciting new 
activities which better link with regional priorities and agendas in education, the arts, the wider business 
sector, and third sector organisations. The Faculty has ambitious, innovative plans to advance its role in 
supporting the educational growth, economic life and cultural wellbeing of the region.

The newly established School of Teacher Education is the home to our extensive Initial Teacher Education and 
Post-Compulsory Education and Training provision alongside a thriving Professional Learning portfolio. The 
University has a long history in developing outstanding teachers and was founded in 1962 as a teacher training 
college. We remain the foremost contributor to the teaching profession throughout the region and School 
colleagues are committed to meeting the needs of the wider children’s workforce.

The School has considerable experience in training teachers and education professionals, working within a 
dynamic partnership involving over 400 schools, colleges and settings. We have a strong presence in local 
partnership groups comprising local State and Independent sector schools and with regional arts organisations 
and cultural education partnerships including initiatives with the Turner Contemporary.

While rooted in the region and with a clear sense of community the School's international work was recognised 
in 2018 with the Times Higher Education (THE) Award for International Impact. Many of our students have 
gained a global perspective and enhanced their employability by overseas study visits. Since 2008 the Faculty 
has sent more than 500 students in the second year of their BA (Hons) Primary Education degree on short 
teaching placements in more than 20 countries worldwide. The range of destinations has included France, 
Germany, the Netherlands, Spain, Ghana, Hong Kong, India, Kenya, Malaysia, Tanzania, Thailand and the 
USA. In 2021 the School will be extending into the transnational education market.

Education achieved significant success in REF2014, with 50% of its overall submission meeting the 3* 
(internationally excellent) standard. Two Faculty research centres, the National Institute for Christian Education 
Research, and the Centre for Learning About Science and Religion have strong connections with the School 
collaborating on research and curriculum development to embed research in our programmes.

Transformational education is central to our vision and the new School of Teacher Education provides the 
platform and connections to develop its students into ‘next generation’ educational professionals.

About the Faculty of Arts, Humanities and Education

About the School of Teacher Education



The Head of School position is a pivotal academic leadership role in the University organisational structure and 
carries responsibility for providing the academic vision and direction for the School. The School of Teacher 
Education is a new organisational unit which combines a thriving Initial Teacher Education portfolio with 
complementary programmes designed to support the wider children’s workforce. This is a significant strategic 
post with responsibility for defining and delivering the learning, teaching, research and income generation 
ambitions of the School contributing to the success of the Faculty and University. The Head of School is the 
recognised budget holder and is accountable for all aspects of resource management.  

The main purpose of the post is to provide visionary leadership for the School of Teacher Education ensuring a 
stimulating, collegial and well-managed environment engendering a culture of excellence, accountability and 
transparency. The post holder will champion high-quality learning, research and scholarly activities working in 
partnership with external stakeholders across the education sector to grow the Faculty’s profile and range of 
staff and student engagements. 

The Head of School will motivate and guide the assigned academic body in line with strategy set by the 
University and consistent with the Faculty’s key performance indicators. They will work with and through the 
School Directors, Academic Leads and Programme Directors to achieve strategic outcomes in the context of a 
transformational culture. Crucial to this appointment is leadership of ITE in the context of the new ITE 
Inspection Framework. It is equally important for the Head of School to embrace the unique opportunity for the 
School of Education,through ITE and other work, to help realise the University’s commitments to developing 
STEM activity in the region and to contribute to the flourishing creative and digital industries in Kent and 
Medway. 

The Head of School is a member of the Faculty Executive Group and University Senior Leadership Group and 
will operate to promote interprofessional, integrated working within the School and across Schools/ Faculties, to 
sustain and build reputation and income. 

In addition, the post holder has a vital role in ensuring the future sustainability of the School and Faculty, by 
engaging with and promoting positive relationships with new and emerging stakeholders, to ensure that their 
current and future education, research and enterprise needs, are being met.

Post Profile



Key Responsibilities
Develop and deliver a compelling, cohesive and ambitious vision for the School aligned to Faculty strategic 
objectives.

Academic Leadership, Student Experience and Quality

• Be accountable for ensuring the overall delivery of the student experience promoting the engagement of
students in critical evaluation of the education provision on an ongoing basis taking cognisance of the needs
of the diverse student body.

• Provide the overall academic and professional leadership of all aspects of the School’s work, developing a
culture that values individuals’ contributions whilst raising achievement and increasing innovative,
interdisciplinary and cross-faculty working.

• Take overall responsibility for the School’s preparation for the next OFSTED inspection, ensuring compliance
with the Department for Education’s criteria for Initial Teacher Training and alignment in every aspect of
delivery and partnership working, with the new Inspection Framework.

• Be accountable for the effective governance and leadership of the School including adherence to academic,
research and relevant policy related principles, ensuring TEF and related requirements are met to a high
standard, working with the Faculty Director of Quality and through the School management structure.

• Take overall leadership for research capacity building working with, and providing direction for, the School
Director of Research and Unit of Assessment Coordinator.

• Actively develop and promote the School’s international academic profile and enhance its international
recruitment and partnership development in line with the University’s Internationalisation Strategy.

• Supported by the Faculty Director of Quality and the Faculty Director of Learning and Teaching
and through the operation of the School management structure, ensure that programme curriculum content
and the mode and delivery methods used are evidence based and at the forefront of innovative thinking
within the sector  supporting high-quality graduate outcomes.

• Lead on the delivery of a diverse, inclusive, and decolonised curriculum, representative of the staff and
student body.

• Demonstrate a commitment to creating a friendly and inclusive school community that celebrates diversity
and in which everyone is heard and respected.

• Provide leadership for specific areas of the Faculty activities and contribute to the effective management of
the Faculty and University processes by chairing panels, validation events etc.



Resource Management and Sustainability

• Ensure that School staff operate to attract and retain undergraduate and postgraduate students from the UK
and overseas by offering innovative, attractive, relevant and flexible academic programmes that support an
excellent and high-quality experience at the University.

• Manage all School budgets and resources effectively and transparently, utilising the expertise of the Faculty
Management Accountant to achieve the best possible value for money in line with University and Faculty
policies and priorities, devolving responsibility as appropriate.

• Develop and implement, in consultation with the Dean of Faculty and the Faculty Executive Group, School
Business Plans consistent with the University’s and Faculty’s Strategic Plans, which meet expected income
and revenue targets.

• Use and develop professional networks and work with external stakeholders, to vision, anticipate and lead in
responding to the changing external environment, realigning resources and activity to promote future
sustainability.

• Take overall responsibility for effective planning, development and resourcing of innovations ensuring high
quality sustainable future provision.

• Promote the generation of income from external sources of funding, through involvement in and the
encouragement of a variety of tenders, bids and consultancy work.

• Lead, manage and appraise the Academic Leads and Directors within the School, devolving direct line
management and appraisal responsibilities where appropriate.

Research and Enterprise

• Provide overall strategic leadership of the School’s Research and Enterprise activities in line with Faculty
Strategy, working with the Dean, Faculty Director of Research & Enterprise and through the School
management structure.

• Enhance the School’s standing by defining and actively promoting the development of the pedagogic and
subject-specific and interprofessional scholarship and research that underpins the School’s activities.

• Continue to make a personal scholarly, research and/or enterprise contribution.

Partnership and Stakeholder Engagement

• Develop strategic relationships with those responsible for education in local, regional and national providers
of service across School disciplines, to provide intelligence for future Faculty activity, to effectively manage
any problems at an early stage and to support future workforce aspiration.

• Seek opportunities to extend current and build future partnerships which support and diversify the Faculty
offer and to further develop the School’s regional, national and international profile.



Networking and Reputation

• Promote the external interests, links, partnerships and reputation of
the School, liaising and working with relevant discipline specific
professional bodies, and sector influencing organisations.

• Maintain a personal publication and wider research profile.

• Be an ambassador for the School, Faculty and University and
promote our shared purpose and vision, and our achievements
locally, regionally, nationally and internationally.

• Ensure the School’s disciplines have a voice in debate and
discussion about national policy and the development of the sector,
by continuing representation on key regional, national and
international bodies directly related to the School’s work.

• Work to develop and enhance the discipline specific Alumni
network.

• Any additional duties agreed with the Pro Vice-Chancellor Dean of
Faculty.

Personal Qualities

• Ability to identify, create and articulate a coherent academic vision
for the School.

• Ability to engage a range of internal and external stakeholders to
collaborate in identifying problems and appropriate solutions within
agreed timetables and budgets.

• Experienced in encouraging and supporting entrepreneurial activity.

General University requirements of all senior roles

• Works in accordance with the University’s Equal Opportunities Policy,
promoting equality and diversity in the workplace.

• Undertakes continuous personal and professional development, and
supports it for any staff managed through effective use of the
University’s Appraisal scheme and staff development opportunities.

• Undertakes health and safety duties and responsibilities appropriate
to the role.

The above list of job duties is not exclusive or exhaustive and the post 
holder will be required to undertake such tasks as may reasonably be 
expected within the scope and grading of the post.



Person Specification

Qualifications and Training

• A relevant higher degree including a doctorate or demonstrable evidence of equivalent training and
experience.

• Hold a teaching qualification e.g. PGC (LT) HE or a professional qualification to teach.

• Relevant recognised status/ membership of a professional body/ or advisory role within an external
organisation.

• Leadership and Management education/training and development.

• Enrolment on, or completion of Senior Fellow or Principal Fellow of the HEA.

Experience and Knowledge

• Substantial and successful experience of teaching, research, knowledge exchange, curriculum
development, quality management, income generation, and management in Education.

• A sound understanding of the current challenges facing higher education and the external environment,
and in particular academic and professional programmes in Education.

• Experience of enhancement activity in relation to quality assurance, curriculum development and
programme management.

• Experience of effectively leading or direct involvement in collaborative provision and / or complex
partnership working at a senior level.

• Recent experience of managing budgets.



Skills and Attributes

• Leadership style that engenders a positive collaborative culture sustaining high performing and effective
teams that engage with colleagues across the University.

• Proven ability to manage potentially difficult situations calmly and sensitively.

• Demonstrable capacity to lead a team effectively, delegating responsibility for key tasks and planning for
succession.

• A strong commitment to individual and collective health and wellbeing and development.

• Capacity to establish and maintain professional relationships with HE colleagues, School staff, and
students and external stakeholders.

• Ability to think and act strategically, you will have vision and skill to lead change effectively in a rapidly
changing environment, as well as an ability to influence internally and externally to shape the future
direction of the School.

• An unquestionable track record of integrity, openness and honesty with a strong and demonstrable
commitment to the promotion of equality and diversity throughout the institution.

• A high degree of financial acuity. Experience of good resource management including handling large and
complex budgets.

• Ability to work under pressure, to meet deadlines and deliver key objectives, and organise workload
efficiently.

• Ability to credibly challenge established assumptions and ways of working and make a valuable
contribution to leading change in organisational culture.

• Experience of successful working at senior level in cross University initiatives.

• Experience of directly representing a University or Faculty at regional or national events linked to the
School’s work.

• Successful research or enterprise income generation.

• External advisory body /Expert panellist/ or UKRI reviewer.

Qualities

• Ability to identify, create and articulate a coherent academic vision for the School.

• A team player, creative and innovative professional able to motivate academic staff to create, develop and
deliver innovative academic programmes and income generating activities.

• Demonstrates professional and personal integrity.

• Can operationalise collective senior management decisions which disadvantage own area.



An executive search is being undertaken by Minerva. For further details on the role, please visit

www.minervasearch.com/cccu 

For further information on the benefits of working at Canterbury Christ Church University please visit: 
https://www.canterbury.ac.uk/human-resources-and-organisational-development/docs/Benefits-
of-Working-Here-v1.0.pdf

Further Information

Application open: Thursday 21 January 2021 
Application closing date: Monday 15 February 2021

Formal interviews to be held on 18 March 2021

Contact
Minerva can be contacted as follows:

Ellie Hopkins
ellie@minervasearch.com 
0203 887 2811

Kerry Shepherd
kerry@minervasearch.com
0203 714 3477

Natalie Chapman 
natalie@minervasearch.com 
0203 714 0963




